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T. A LINDSAY,J'
Iuspector, Woodntock. ‘N.B.
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Come ,m,ﬁ'
you will agree with us in think ng’fﬁa’ta .Su
«make an ideal

L

Christmas Gift. o
For anything and everyt%"ﬁ

N

Nothing a boy appreciates mbr’éf:}iand | nothing
will make a more suitabie g:ft

t,
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¢ Institute.
C{w’lﬁr’ %chnrs Tustitute
Ed&“ &Q Qpen *s‘l Inst  Thursday and

rqwera p ent 92 teachers, the
‘a8 last ya”,wwhmh up to that
)'inrgesc ins "nl.e ever .held in
) ﬂb’c‘

Ca

Qms(e by the Premdmxt
, Inspector F. B. Meagner

Bl E: Estabrooks of he

College bulldu*g.&bdd a

i i_,l Etiquett,’ the discus-

on of 'vﬁith Was opene
‘li'hnc'lpltﬂ the‘ :

‘tdwﬁ

o

it | gave s
m:k in grade five.

| The Glee club gave a selection by &

duet’ of teachers in this regh
Iated among the the toavberc‘ £
Ht.@ﬁlﬁabrooﬁs gaddress and
by the committee are pubhs
- At the session on Thur
J‘nlaeu 0. Steeves resdh. paper | on “Hxatoryj

it 'zemﬁlng” the discussion of which was opened s

y Tospector Meagher. Later in ghe after-
noon a visit was made to the mandal training

school where Miss Louise Wstma’govaa lpsf ¥
‘son in wood work to a class of boys. The teach-.

‘ers were all intensely mterest.ed ;1 this work.
Owing to the storar tHe publi¢ meeting . o8
Thureday evening was not very well atten‘x

Impectoz Meagher predlded and addresus
weze m&‘e by H. P. Hnt“ chairman of ¢
board of school trustees, Kop W. P. Jone

Provi 1 Director of Manual
Mrs. R. E. Holyoke sang a solo, Mrs; N,
Foster Thorne playing her accom amm,'

quest and responded to au enchote. #

1 gnenac

: ) s?muld

‘ed, but it was of more than usual inteteqt. |

His Hon. Judge Carleton, add T. B. Kidaer, | §
Training. |

5!

Mr. I N. Draper on behalf of the
teachers of the Woodstock scl‘noiw
Mr. G. H. Harrison the retiripg Priogip '

the Grammar School, with a handsome
the works of Shakespeare. ‘Mr. Fakrise
was altogether surprised and no litt]e aﬂec d
by this demonstration of esteem by teac

soﬂu mhom have worked wlth him.here
 over twalve years. :
- Oa Qﬂduy morning Miss Louise Wetmore
sson in cardboard work to a class of
Miss Marion R. Tomp-
opened the discussiqn on the work. Mr.

4 \ i ﬂKIdne&,

‘tmbpted Miss Wetmore hlghly
k lhd doing 4Jlero. %
3 deliy d an addrey .on

1 tate to heap mdagnitxes ‘upon them.

| world in_general, -

ita: ‘of such conduct have no cause to oomphiu il :
. | its sonsequences are visited upon themselves,

| the intention of having a teacher discharged,

| tive that r.bo mumbent. has uugned P 3
Second, Pgofmul regard for maﬂm'g

sidered Professional Eriquette, Proluhlv'
one reason why this has not been deéne be-
fore, is the short time the average teacher
The retirements
the addition of »
year

remains in the profession.
from our ranks necessitate
rnumber of new teachers

large each

These new members scarcely become ac-
quainted with the work, wheo they in turn
step out and their places are taken by other

new members. No other profession I believe,
has: this difficulty to coatend with; aand it
eXists dn ours only because the remuugpation
of teachers is utterly iasufficient,

If the men and women engaged in "teach-
ing could expect fair salaries in retura for
good work, there woplll not be such a con-
fitous withdmwal frfom, our ranks; and &
understanding, as to what constitutes
Net, would soon ex¥st.  As
f8fich aft understanding is a
It is well that we

Jack ¢
o the profession.
,‘umd Oour interests mos l; jealopsly,
for the Tature of our ppovince deparids largely
upon the charioter andiability of its teachers.

It wonld make this paper%oo lohg 10 men-
tion acts that mig‘ht be clqiq‘;ed‘.n:nptofﬁqinnal,

Afew very briefly.
fPeak’ of unprotessional
oois. Som teschers

"Fxrst L .

¢ reeﬁrsl p'\sx
arc ftequontly kept
ngim opportumty for securing
ohers has passed. In justice] to
Qﬁtga&hem. and to ourselves,
‘ shbﬁ{d be cancelled “%s soon
£ h’vi»w:’chool
o matigies A teacher, in order to
o suhobk' will underbid another and
to work - for ‘less ‘than is heing paid.
is the most pernicious practice of which
a teacher can he guilty. Tt not only hurts
the teacher emplqyedhut it also harts the
applicaat. It shows that he is, not only un-
t o(hlmmh but unshecessful; and trustees
o!&ing—9 to recognize this. Principal
th&-ﬁtaw Normal School, Kirke:
tm.;‘says, ‘““You  caunot aftord
or xhdlre@l}, to madermine or
a fellow tmr.” .As a bpand of
meh and Ywomen, we must: work
Wq, must’scorn everything . mesn
orth yﬁhduroxnm stoop to the
oks of petty § ‘lybuu.. 3y all classes’
o it is held % mptible thing to|

.r'

any self respect’ will not stoop to such a
means of gaining employment, Those who
are knpwn tg do it are lookod ‘upon with dis-
| favor. \Even their empbbyers cherish for them
a feeling of disqust: sually do not hesi-
Icis
tmtdtd a8 a breach uietrquatto by the labor
nobm ~who are gmhy

cake a pomné-‘\q;om wother, and men with |

‘Another practice T would mention here,

| that of applying for schools before an o&nmﬁ

‘exists. This may not :lnyobedoaeﬁtt

| but it may always have that effect. In justice
to our hllow workers, we should never Apply

e

repnmmn d_not permit us to diseuss his |

,,a-b.}oyal and belpful to each other..
' twdenoy so o!kr an tdverncﬁthon

he quote the woxds of Shakwp(‘ar ~*ITe thag.
filcheth from m iy good name, robs me of
that which not efirighes him, and makes me
poor indeed."” : -.?

In the third phw, ,lhnuld like tn discuss
our attitude tovhtds ;hq” who are to become
teachers. Wae freq\mnﬂy hear the complaint
that the low salpigs andl underbidding is due
to the large number of student teachers that
leave Normal School every year. While this
is not wholly true there is » certain amount
of justige in the remark. But I believe that
we have in our own hands the remedy for
this, We prepare these boys and girls to
enter Normal 8chool and we should be just
as careful to instruct them in the principles
of Professional Kriquette as in history or in
mathematics. Many Normal School
with very little idea of the relation they Lear
to the profession or of their money value im
the labor market. We should see to it that
they have some 1dea of these things before
theyrenter the training school; and for this
purposs the rural school offers better oppor-
tunities than the city school. Only those
who have taught in country schools realize
what teachers give gratuitously towards the
preparation of a student teacher. He cer-
tainly should not make this sacrifice without

leave

®f schools atone time, } safe-guarding his own position.

In these few points I have tried to illus<
trate what I mean by Professional Etiquette.
I look upon it as one means of improving our
position, of elevating us in the esteem of
others and of filling us with nobler desires
and higher ideals. Another most important
meéans to this end is a more adequate remun-
eration for services rendered. So long as we
are content to accept the miserable pittance,
by courtesy called a salary, we cannot expect
to reach a very lofty standard, nor to be held
in very high esteem. People judge others
Jargely by the estimate they put upon them-
selves, and we need not hope for the highest
respect coupled with the lowest wages. ¥
look upon teaching as one of the hizhest
vogations open to men and women. But until
we are willing to stand together for mutual
aid and protection we may not hope to see it
occupy the place it should occupy in public
esteem.

RESOLUTIONS ON PROFESSIONAL ETIQUETT.

Following are the resolutions on profes«-
‘sional etiquette adopted by the Institute.

#Tba& wa will not directly or indirectly
erbid another teacher.

2. That we will not apply fora schou! prior
to the date at which a teacher may be leually
discharged unless we are sure the teachér is
not going to remain. ,

3. That we will make an honest .
to learn what salary is being paid iv
trict and not to teach for less.

4. That under no circumstances vl we

‘mavonr
e L]iS"

rmh for less than the nunmmum schecalo of
the New Brunswick Teachers’ Associatiom.
5. That wewill not apply for any “chool

m‘we are willing to accept it if ofteved.

'ﬁmt having acceptea & school we will
ihmed‘lntely cancel all our outstanding »ppli-
tions.
7. That we w:ll at all times endeavour te
M he reputations of other teachers.
At we vnll not pit the disussion of
ence by outsiders.
to establish & re-
others. ' 1
seially careful te
ir co-teachers and
_u the esteem. h?(

those preparing
principles of pro-

ar influence at all
es and to educate

y"do 80.
’ 11 times treat one
® treated.
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