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CUP Conference Highlights 
BE 

Democracy 
Threatened 

The Queen's Journal has expressed 
their “position” in a recent editorial. 

In no less than two places they state 

that the CUP would possibly “be 

destroyed” as a national organization 

if the three “walkout” papers revoke 

their membership from CUP. 

The Varsity and the Ubyssey are 

large financial contributors to CUP 

and considering the present financial 

state of the organization, their with- 

drawal would undoubtedly be a very 

definite weakening factor. 

The Brunswickan while not neces- 

sarily condemning the reasons for 

their walkout, does condemn the 

walkout. By this practice they are 

threatening the very foundation of 

a democratic organization, namely, 

a majority rule, Admittedly at times 

this imposes on the individual a re- 

striction, but without this practice 

no organization, including CUP, 

could function. 

A motion was passed with a large 

majority and it is on the very pass- 

ing of this motion that the three 

papers withdrew from the confer- 

ence. Any paper attending the con- 

ference does so with the understand- 

ing that a simple majority alone is 

required on motions, not relating to 

by-law and constitution amendments 

in order to be passed. 

Unfortunately the Varsity, Journal 

and Ubyssey either lacked or lost 

this understanding. And even more 

important they are in such a position, 
which the Journal insidiously states, 

to seriously undermine CUP by their 

possible withdrawal. They are im- 

posing or attempting to impose on 

the national organization a minority 

rule by flaunting “the imminent loss” 

CUP would suffer with their resig- 

nation. 

The Journal states that “we find it 

completely unacceptable that two- 

thirds or even ninety per cent of the 

members of CUP can tell us what 

our opinions will be on any issue”. 

We respect the “stated” position of 
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The Reason for 

the Walkout 
The Varsity (U of T), Queen’s 

Journal and the Ubyssey (UBC) 
walked out of the last plenary 
session of the Canadian Univer- 
sity Press Conference on Decem- 
ber 29th. 

Debate arose when a resolution 

was brought before the Conference 

stating CUP’s “profound regret” of 

the “apparently abrupt and arbrit- 

ary” expulsion of three editors of 

the Carabin. The three students of 

the Laval paper were expelled in 

September following the printing of 

the controversial I Am Alone. Prior 

to the presentation of the resolution, 

a standing order sponsored by the 

Varsity was passed (12-11) preventing 

CUP from expressing any editorial 

opinion without the unanimous ap- 

proval of every member paper. When 

the motion condemning the Laval 

Administration's actions was brought 

to a vote, one paper opposed it. 

Their opposition was merely to illus- 

trate the fallability of the standing 

order requiring unanimity on edi- 

torial opinions. 

Heated discussion followed, and 

the result that the standing order was 

rescinded over the vehement protests 

of a minority. A new motion was 

passed permitting CUP to express 

editorial opinion, based on a two- 

thirds majority of the Conference. 

The motion of censure against 

Laval was then re-introduced and 

passed. Immediately following Var- 

sity Editor, Ed Roberts walked out 

in objection to the resolution “per- 

mitting a two-thirds majority to de- 

cide CUP editorial policy”. The 

Queen's Journal and the Ubyssey also 

left the Conference. The = Gateway 

(U of A) supported the Varsity but 

did not withdraw from the Confer- 

ence. 

To date the three papers have not 

the Journal, but we do not respect, 

we condemn the action they have 

taken to have this “position” en- 

forced. F. M. 
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Officers, $4740. 

ficient for those competing for 

senior matriculation level, 

Training in Meteorology 

Provided 

ATTRACTIVE CAREERS 

METEOROLOGICAL SERVICE 

for 

1961 GRADUATES IN ARTS OR SCIENCE 

A Federal Government Recruiting Team will be here 

January 23 and 24 

To interview and select 1961 graduates for careers as Meteorolog- 

ists and as Meteorological Officers. 

The starting salary for Meteorologists is $4920, for Meteorological 

For consideration as Meteorologists, candidates must have an 

Honours Degree in Physics, Mathematics and Physics or En- 

gineering Physics while a pass degree in Arts or Science is suf- 

they have several credits in Physics and Mathematics beyond the 

TO ARRANGE INTERVIEWS, CONTACT 
UNIVERSITY PLACEMENT OFFICE 

preferably before above dates 

The University Placement.Officer has descriptive folders, 
posters and application forms. 

the 

Meteorological Officer, provided 

Numerous Opportunities 

for Advancement 

The 23rd National Conference of 

the Canadian University Press (CUP) 

was held at the University of Western 

Ontario in London during the Christ- 

mas holidays. 

The highlight of the three - day 

conference was a walkout staged by 

three papers, the Varsity ‘(University 

of Toronto), The Queen’s Journal 

and Ubyssey (University of British 

Columbia) after disagreement with 

other conference delegates over 

whether a unanimous or two-thirds 

vote should be required on the Laval 

question. 

A new slate of officers to head 

CUP commencing June 1, 1961 were 

named. Ted Johnston, McMaster 

University, won by acclamation the 

presidency of CUP, and immediately 

appointed Michel Beaubien, La Ro- 

tonde (University of Ottawa) as Na- 

tional Secretary and Bruce Mac- 

Cutcheon of the University of 

Toronto as National Vice-President. 

Two newspapers were accepted 

with full membership and privileges 

into CUP increasing the membership 

to 26. The “Campus Estrien” a 

French language paper from the Uni- 

versity of Sherbrcoke and the “Mani- 

festo” Lakehead College are the 

new members. 

The first two days of the confer- 

ence were devoted primarily to 

committee and sub-committee ses- 

sions. Delegates to the conference 

were divided among three major 

committees. These were: 

Administration Committee — deal- 

ing with finances, constitutional or 

by-law revisions, reviewing the ad- 

ministration of the national office. 

CUP Services Committee—dealing 

with such items as wire services, 

library services, features services, poll 

resigned from the organization but 

are reconsidering “their relationship 

with Canadian University Press”. 

' 

and survey services, 

photo exchange. 

Editorial and Policy Committee — 

dealing with this year's proposal to 

form a CUP Research and Informa- 

tion Committee, CUP statements of 

policy regarding specific ' incidents 

(e.g. Laval issue and ‘expulsion of 

editors) and the Code of Ethics and 

Charter of the Student Press. 

The Brunswickan was mandated to 

review and revise the Charter of the 

Student Press in Canada and the 
Code of Ethics (1959), and that it 

present its report to the next National 

Conference. 

Approved at the final plenary ses- 

sion after the walkout of the three 

editors was the following motion; 

‘moved by: La Rotonde, seconded by: 

UWO Gazette; Whereas three mem- 

bers of the staff of Le Carabin, La- 

val University, have been expelled 

as a result of certain articles, the 

Canadian University Press while not 

condoning the content of the articles, 

expresses its profound regret: 

1. The expulsion of the three stud- 

ents which appears to have been 

arbitrary by the University Council, 

precluding action contemplated by 

I'association Generale des Etudiants 

de Laval; 

2. The apparent failure of the 

AGEL to fulfil its responsibility to 

support the staff members of Le 
Carabin and the principle of Free- 

dom of the Press, in that insufficient 

effort was made to have the students 

reinstatéd, or at least to aid them 

financially. 

The Canadian University Press re- 

grets this incident. In order to avoid 

such occurences in the future, we 

urge: 

—that member papers adhere to 

the Canadian University Press Code 

of Ethics. 

——that student governments fulfil 

their responsibilities toward their 

trophies and student press. 

, —that university administrations 

avoid infringements upon the rights 

and liberties outlined in the Charter 

of the Student Press in Canada (1959) 

which the student press must enjoy 

in order to serve any worthwhile 

The establishment of an Investiga- 

tion Commission was delayed to 

permit a sub-committee time to clear 

up difficulties. The purpose of the 

proposed Investigation Commission 

would be to conduct a full and im- 

partial investigation into such occur- 

rences as the Laval incident and send 

an immediate report to CUP. 

A brief, outlining the position, 

aims and needs of Canadian Univer- 

sity Press is to be presented to the 

Royal Commission on Publications in 

Ottawa. This draft, which is confid- 

ential at present, was approved at the 

conference and its contents will be 

revealed later. 

Awards to university newspapers 

judged best in various classes were 

made at a banquet sponsored by the 

University of Western Ontario. Guest 

speaker at this dinner was J. W. 

Pickersgill, Liberal M.P. for Bona- 

vista - Twillingate. Mr,  Pickersgill 

spoke on the topic “Freedom of the 

Press and Truth”. 

The Jacques Bureau Trophy for 

general excellence among English 

language member papers publishing 

less than twice weekly went to the 

Silhoutte of McMaster University for 

the fourth consecutive year. 

The Southam Trophy for general 

excellence among English language 

papers publishing twice weekly or 

more was awarded to the Gazette, 

University of Western Ontario, also 

for the fourth consecutive year. 

The Le Droit Trophy for general 

excellence among French language 

newspapers was won by Le Carabin 

(Continned on Page 4) 
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SUCCESS and 

UCCESS and SATISFACTION, 

Arts, Commerce and Engineering graduates 
have found at IBM. 

Some of them are Systems Specialists, others are 
Technical Consultants, Applied Scientists, Program 

Planners and Sales Representatives. Each position 
requires a different type of personality and educa- 
tional background. Each job is 
ing and well paid. 

IBM operating procedures and policies affecting 
human relations . , . its extensive company financed 

. all add immensely to the employee benefits . 

satisfaction of a job at IBM. 

To learn about a successful 

career with satisfaction 

write for this booklet. 

INTERNATIONAL BUSINESS MACHINES COMPANY LIMITED 

Sun Life Building, Montreal, Quebec 

Eastern District Manager—J. E. 

that is what many 

interesting, challeng- 
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