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Canada Manpower IS

To combat present unem-
ployment and welfare problems
Canada Manpower has been
establishing new programs. The
latest being the Local Initiative
Program and a revised Training
on the Job Program.

Information from the Cana-
da Manpower Centre in Fred-
ericton stated that the Local
Initiative Program is a job-
creating plan for the period
November 1971 to May 1972.
It is designed to implement
new projects and services at
the community level.

Such may be: community
groups or associaitons wishing
to develop services for children
the elderly or handicapped;
native groups wishing to émploy

their members in improving
community facilities and ser-
vice; and enterprises that may
have a limited revenug but that
are not profit making.

The maximum amount of

tederal support per project will
not exceed $500.,000. Each
must provide at least 30 man
months of work and the final
date for receiving submissions
will be Jan. 31, 1972,

The new Training on the

Job Program is funded $20
million. In exchange for pro-
viding such training, companies
will be reimbursed 75 percent
of the wages paid to the trainees,
or through a tax incentive pro-
viding equivalent benefits thru
the write-off of wage costs.

The revised orogram insures

against rip-off from companies
as happened in some previous
cases. The training period must
be from three to not more
than twelve months. The old

program could carry on up to
three years. Proposals outlining
the general training plan and
details for each operation must
be provided by the employer.
Contracts with employers will
provide for the monitoring of
training programs to ensure the
proposals are being kept. Normal
audit procedures will also be
applied to selected contracts.

The Local Initiative Program
was given “impetus’ as a result

of the success of the federal
government’s Opportunities for

Interlibrary Loans

Interlibrary Loan is the ser-
vice by which books and other
materials not available at UNB’s
library may be obtained on
loan from another institution’s
library. The Harriet Irving
Library adheres to the General
Interlibrary Loan Code which
has been established to govern
loans betweeén libraries in Can-

-ada and the United States.

Since this service is entirely
dependent on the good will of
the co-operating libraries, it is
esseritial that each library obey
the code, and honour the
wishes of the lending libraries.
The General Interlibrary
Loan Code prescribes that:

Interlibrary loan service
supplements a _library’s re-
sources by making available..
materials located in other

— libraries.. As applied to re-
search for advanced degrees,

faculty and may take up to
three months to supply ma-
terial.

All the major resource lib-
raries - the Librarv of Con-
gress, the British Museum and
the Bibliotheque Nationale are
overloaded with requests for
material and consequently are
unable to keep up with the
demand. The British Museum

and the Bibliotheque Nationale

may require up to six months
to supply requested copies.

It is stated in the Interna-
tional Interlibrary Loan Code
that:

Libraries should not re-
quest . . . the following
types of materials . . . cur-
rent issues of periodicals . . .
inexpensive items currently

purchasable in this country;

books for class use: a high
percentage of the books basic

Interlibrary Loan service. Mas-
ter’s degree candidates need

to have their applications ap-
proved by their supervisor of
studies, who should also indi-
cate if xeroxing of an article
obtained this way is authorized.
Exceptions may be made in
special cases by applying to the
Reference Librarian, but it is
pointed out that the length of
time needed to obtain material
on Loan makes it impractical
to borrow material for course
work or seminars.

Many materials loaned to
the Harriet Irving Library are

designated for “use in the bor-

rowing library only™ by the
lending library. The library has
no alternative but to follow

on the move

Youth Program last summer,
reported A.B. MacRae, the
Canada Manpower Centre Man-
ager in Fredericton, Friday.
He said a number of concerns
have been in to pick up appli-
cation forms, with one already

industry provided through the
regular Canada Manpower
Training Program. In trade
schools the minimum for most
courses now is grade ten,
Thus Manpower is spending
more on upgrading.

being received from the Freder- MacRae stated that on the
icton area by the regional officer job market today a “B.A. is
in Halifax. All applicationsmust no better than school
to through Halifax. ten years ago.” He agreed that

When asked whether this with the technological revolu-
project will be successful in tion, the job structure of our

this area he said that “It’s
too early tc make a forecast ,
yet but it pretty much depends
on the people whether they
will take advantage of it.”
Training on the Job is a
complementary program to
constitutional and training-in-

society waschanging constantly. j
in the present situaiton, A.B.

MacRae thought that the advan-
tage of attending university was
that *“the University graduate
has been taught how to leam
andinovate” rather than absorb
obsolete material.

a service

this directive. Borrowers will
be required (o return material
to the Interlibrary Loan Desk
each day before the Library
closes. Some materials on loan
may be taken to a depart-
mental, or office, library on’

campus but never to laborator-
ies or  to residences.

The Interlibrary Loan Sec-
tion is located in the Reference
Department of the Harriet Irv-
ing Library. Application forms
for interlibrary loan may be
obtained tnere or in the de-
partmental libraries. The Re-
ference Desk accepts com-
pleted application forms from
8:30 a.m. to 8:30 p.m., Mon-
day through Thursday; from
8:30 a.m. to 5:30 p.m. on

NOTICE

Friday, and from 9:00 a.m. to
| p.m. on Saturday.

If you wish books or other
material for use in December,
submit your requests before
November 25, as most Canadian
Libraries suspend Incerlibrary
Loan Services from Dec. 4 to
Jan. 5 to avoid loss of books in
the heavy Christmas mail. Photo-
copies and microfilms may still
be requested as they will be
mailed as usual. They may, how-
ever, be deiayed due to the
volume of holiday mail.

What does
asth place

‘car rental
company do?

Anything you
want us to!

it is assumed that the can-
didate in any institution will
choose dissertation topics
according to the resources
at hand and not these which
will involve attempting to
borrow a large part of the
necessary library resources
from other libraries.
Interlibrary Loan is NOT
a RUSH service. It may take
some time to acquire items
requested and therefore should
not be relied upon as the major
source of material for a thesis.
If material cannot be lo-
cated in Canada, it definitely
should not be relied upon. The
Library of Congiess does NOT
lend to anybody other than

Nightly Entertainment

this week ¢

for a thesis being written for
the borrowing institution;
current books for which
there is anticipatec a re-
curring demand in the bor-
rowing library.

Teaching and research mem-
bers of UNB’s faculty, and
graduate students currently
working on theses, may use the

FREDERICTON - On No-
vember 18, 19 and 20 Frederic-
ton will be the scene nf the
23rd annual ccnference of the
Atlantic  Provinces  Health,

Physical Education and Recre-

ation Association. Conference

chairman, G. Barry Thompson
of the physical education de-
partment at the University- of
New Brunswick indicated to-
day that he expects approxi-
mately 350 delegates from
throughout the Atlantic region
to attend.

Try us.

Econo-Car

Justin

9 o Crisp lettuce
e Crisp pickles
e McDonald’'s own special sauce

Served on a lightly toasted,
triple-decker sesame seed bun

e 1’3 a meal disguised as a sandwich

e For the bigger-than-average appetite.




