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February 24, 1978

Legallite

If you wish to inform us of your ideas and comments or if you
have a question please contact us in writing via campus mail at
the following address: LEGAL LITE

Public Legal Information Services

UNB Faculty of Law

Box 4400

E3B 5A3
Items may also be dropped off in our box ar the Brunswickan
office in the SUB, or at the first floor of the Law School, Ludlow
Hall. The authors reserve the right to rephrase questions to fit a
general information format. Legal Lite this week: Chris Maddock,
Janet Steeves, Andre Lupien.

Sponsored by Public Legal Information Services. This column is
prepared by UNB Law students and checked for accuracy by
faculty. It is intended for general public legal information only and
is nt to be taken as legal advite. Problems requiring legal action
should be referred to a lawyer of your choice.

QUESTION

What is the law in New Brunswick concerning the giving of
n tice on termination of a lease?

ANSWER

A lease dnes not have to be in writing. The relationship of
landl~rd and tenant will arise whenever there is an agreement,

ral ©r written, under which the tenant is given exclusive
p ssessicn of the landlord's premises. Exactly what the respective

bligaticns of landlord and tenant are depends upon what was
agreed between them at the time the tenant moved in. This may
be difficult to prove when there is an oral arrangement. But where
the lease is in writing and signed by the parties, then they are
g verned by what is contained in that agreement.

Where the parties agree at the outset that the tenancy is to last
f r a definite period (eg. 4 months), then no notice is required.
The lease will automatically come to an end at the end of that
term. But where the lease is not for a definite term and no specific
agreement has been made as to notice, the Landlord and Tenant
Act will gnvern how much notice must be given. As a rule of thumb
the perind of notice required is based upon the way the rent is
paid. If rent is paid weekly, a week's notice will be required; if
m nthly, a month's notice, and so on. Notice may be verbal, but as
a matter of proof it is better to put it in writing.

QUESTION
Do | ever have a right to withhold my rent?

ANSWER

. A. Almost never. The tenant is legally found to pay rent for the
full duration of the lease. Failure by the landlord to fulfill his legal
obligations does not relieve the tenant of his obligation to pay
rent. The tenant's only remedy is to sue the landlord for failing to
abide by his contractual obligations under the lease.

The only time that the tenant is relived of his obligation to pay
rent before the end of the lease is where he is evicted by the
landlord, or the landlord interferes with the tenant's occupation in
such a way as to make it impossible for the tenant to have
exclusive possession of the premises.

* The essence of a landlord and tenant relationship is exclusive
possession by the tenant of the landlord's premises. The lease will
therefore be considered as terminated when'the tenant no longer
has exclusive possession by reason of the landlord's interference,
and the tenant will be relieved of his obligation to pay rent.

QUESTION

What is a separation agreement?

ANSWER

A separation agreement is nothing more than a formal confract
between a husband and wife who, upon separating want to
clarify their respective rights and responsibilities particularly in
terms f the children, the house, and the finances. One of the
main advantages of having such a contract is the very real
psychclogical relief that problematic areas are clarified. It may
alsc be a useful tool in subsequent divorce proceedings in that the
date f separation is clearly stated: also, the judge may adopt in
his Court Order, the provisions contained in the separation
agreement entered into by the spouses themselves.

Because it is only an agreement between the two spouses
themselves it can be modified as long as both parties agree to the
changes. But because it is a formal contract recognized by law this
allows . each spouse to sue the other and thus possibly get a
financial compensation if a breach of contract is proven. This is a
relatively complicated and costly procedure which is not
frequently used.

The agreement itself usually provides for conditions of
termination or the agreement may be deemed to come to an end
in certain circumstances.

M MIC
o1y ol

m— | e— ) | com—} | emt—

THE BRUNSWICKAN— 19

Union
comment

D;aor Editor:

Do the professors at UNB really
feel so insecure that they need a
union to assure them that their
jobs will remain, even though
their competence may not? As
you've probably guessed, I'm
opposed to unionization of UNB
professors for several reasons —
but first let's look at the positive
side. -

Apparently, due to the present

state of the ' economy in this
province, our professors are not
being offered a salary which is
comparable to that offered at
other institutes of higher learning.
Therefore, we are in danger of
losing our best professors. | have
heard the opinion expressed that
a labor union will ensure a
competitive salary which will
automatically retain our good
professors. | have two points to
make on this theme; first, where
' does the money come from? Can
we afford another rise in tuition?
The second is more philosophical
' — why are professors staying at
| UNB now? Is it because of the
money they receive or because of
working conditions — how much
of each are they willing to trade
off for the other?

Listen for which professors are
loudest in demanding a union. |
don't believe that they are the
tair-minded, hard-working types
lwho desire parity across the
nation. | think that the professors
|who need and want the proposed
union are the ones who would
most benefit the university by
being elsewhere; the ones who
' are so unsure of their competence
that they feel they need security.

A union always sports an
abundance of rules and regula-
tions all apparently designed to
promote mediocrity. It is based on
the idea that everyone is on the
same basis; that all "workers"”
should get equal pay and equal
benefits; that all working hours
should be equal. Maybe this is a
slight exaggeration but how can a
university run on principles such

’
PHYS1000 ol VAN DER LINDE 160 S AM SAT APR 22
PHYS1000 02 FAILER 148 S AN SAT APK 22
PHYS1000 03 LEES 7C 9 AM SAT APR 22
PHYS2022 LEES 15 7 PM WED APR 12
PHYS2042 YOULNG ] 9 AM FR1I APR 14
PHYS2072 VERMA 13 S AM SAT APk 1S5
PHYS2872 LINTON ab 7T PM THUT APR 13
PHYSZ29T72 KALSER a9 S AM TUES APR 18
PHYS3010 SS 10 2 PM FH1 21
PHYS$5020 YOUMNG - 9 AM TUES APP 18
PHYS 3082 VAN DER L INCE 13 2 PM WED APR 19
PHYS3090 DEVILLE 9 2 PM MON APR 17
PHYS3191 e EDWARCS 26 9 AN THUR APR 20
Y34020 ROSS 6 9 AM SAT s
zVSQOJZ VAN DER LINDE 2 2 PN MCN  APR 17
PHYSAOG2 CEMILLE s 7 PM THUR APR 20
POLS1=2000 o1 FPOBIHLSHCHY (CU~URD) 18 2 PM WED APR 19
POLS1~2000 02 LLAMBIAS 21 2 PM WED APK 19
POLS1-2000 03 L3 3¢ 2 PM wED APR 19
PULSL~2020 o1 GRCAD IN (CO-0ORD) 52 7 PM FRI APR 14
POLS1~-2020 02 GRCAD IN ss 7 PM FRI  APR 14
POLS3060 BOSNITCH 6 2 PM NCN APR 17
POLS3110 KUUN 8 2 PM wED APR 19
POLS3140 REMFEL 7 7 PM FRI APR 21
POLS3222 RENMFEL 12 T PN MUN  APH 24
PLLS3260 BOSNLTCH, S4D. 5 2 PN WED APk 12
PULS3340 BOSNITCH 7 T PN FRI  APK 14
PULS3520 LLAMBIAS 20 2 PM MON APR 24
POLS3530 RUUN T 2 PM MON APR 17
PULS3540 REMFEL 8 2 PM SAT  APR 22
PLLS3T32 BILEON, AeJe ] 7 PM THUR APR 13
PLLSIVI2 LLAMBIAS, Mo 12 9 AM TUES APk 18
PSYC1000 01 SZELIGC 249 2 PM THUR APR 20
PSYC1000 02 SZELIGO 259 2 PM THUR APR 20
PSYC2102 MCCARTER 38 9 AM SAT APKR 22
PSyYCzzl2 CAMEKCN 4C Y AM SAT APR S
PSyYC2752 SZELIGO 25 7 PM WED APR 12
PSYC3232 HICHARCS 71 2 PN SAY APR 22
PoYC3352 FLIELDS ar 2 PM TUES APk 16
PSYL3s62 CAVEY 2% 2 PM THUR APK 13
PSYC3032 NICKL 20 ¢ PM mED APR 19
PSYC3B23 EASTEREROCK ] 2 PM MUEN  APK T
PS5YC3913 18 FLEL 28 7 PM MLN APH 24
PSYCA653 18 MCCOCNNELL € 2 PM wED APR &
RUSS1000 SZAEO 15 9 AM THUR APk 20
SE2102 ANDERSCN a2 2 PM FRI APk 21
St 2402 FAIC 39 7 PM WED APKR 12
SE2501 b NMCLAUGHLIN a7 T PM THUR APK :0
302 CHRZANGASK T 52 2 PM Fki APk 21
SE 3032 THOMSCN 39 2 PM MLN APk 17
SE3122 KRAKLwSKY 36 7 PM THUR APR 13
SE 3202 VANICEK sS7 2 PM TUES APR 18
SE3312 MACFITCFIE/MASRY A6 2 PM SAT APk 22
40 18 CHRZANCUSKI] 13 2 PM MUN APk 24
SE422c KRAKIWSKY/VANICEK 17 2 PM SAY APR 15
SEA532 DERENI/MASRY/FAILG 7 7T PM FRI APR 14
SE4 342 DERENYI 10 9 AM THUR APR 123
SEA43) MASRY S 2 PM TUES APR 18
SuC11000 E MACDONELL /MCKEOWN 14 7T PM MUN APk 17
S0Ci11000 o1 LALTARC as S AM FR1  APK 21
socitooo0 02 MACRAE 36 9 AM FKkl APR ¥1
SocCiio00 03 MACCONELL 82 Y AM FKI1 APR 21
sSo0ci11000 04 REHCRICK 83 9 AM FFRI1 APk 21
Socii000 0s FULLMAN 38 9 AM FRI APk 21
s0cC11000 06 RICFARDSCN 64 S AM FRI1 APk 21
socii000 o7 RISNIEWSK] 64 S AM FkI APk 21
S0CI1000 o8 FOCKEURN 80 9 AM FRI APR 21
SoCii1000 0s MARTIN (CU-GRD) 85 Y AM FRI APR 21
S0CiI1000 10 HIMELFARB er 9 AM FRI APK 21
SOcC11000 11 EKICMCRE 25 Y AM FRI APK 21
sSociz012 HENFEFFER 13e S AM FRI APk 14
socizi00 PULLMAN 1 2 PM FRI APR 21
S0Cl12402 SK IDMORE 2€ S AM wED APk 12
13030 PEPPERLCENE 40 9 AM MON APR 2a
S0C13060 HENFEFFER a7 7 PM SAY APR 22
S0C13070 PEPPERCENE 31 7 PM FRI APR 14
soci3i20 IVERSCLN 11 7 PM FKI APR <1
S0CI3202 MCKEQUWN 30 7 PM SAT APk 15
S0CI13322 REHCRICK 27 T PM THUR APK z0
So0CcI3412 LOREE 14 2 PM TUES APk 16
SUCI3500 MACDONE LL 2 2 PM MON APF 17
S0C13522 MCKEUWN 9 2 PM wtD APR 12
S0C13802 REHORICK 31 S AM MUN APR 17
sOcrs212 FMACDONELL 1 2 PM MON APR 17
SPAN1200 06 POYATCS F 13 < PM MUN APK 17
STAT1-2080 o1 MUREIKA a7 9 AM TUES APR 18
STAT1-2080 02 RINCO 42 9 AM TUES APK 18
STAT1-2080 03 NICKERSCN 30 9 AM TUES APK 18
STAT1312 01 Nl CHULV 58 7 PM THUR APK 20
STAT1312 02 EANERJEE/NI CHUIV 27 7 PM THUR APEK 20
STAT2222 ELLERTCN 23 7 PM THUR APR 13
STAT3-4272 MUREIKA ) 7 PM Fki APR 21
STYAT3-4321 18 LE 4 2 PM SAT APK 15
STAT3-4352 ELLERTON S 2 PM wED APR 19
STAT3-4362 LUNC . 2 PM MON APKR 17
STAT3002 EANERJEE 2 9 AM TUES APK 18
STAT3282 01 KNIGHT (CO-0RD) 10 7 PM MON APR 17
STAT3282 02 RINCO 19 T PM MON APR 17
STAT3312 LUND a 2 PM WED APK 19
STAY3802 ANl CHUIMV 6 2 PM FRI1 APR 14
as those. In my opinion the For the past several years

proposed union may encourage
precisely the opposite situation
from the one of most benefit to the
students. It could encourage the
protessor who excells in his field
to leave UNB or to downgrade to a
mediocre level and it will ensure
those professors whose perfor-
mances are far below average the
right to remain.

students have attempted to gain
some recognized input into the

tenure and promotions system.

through senate. | think that we
had better move quickly if we
intend to have a voice because
when the union is formed it will be
practically impossible to change

t tat g
he status quo Jofly 6o

This is deep , deep . . . . ..

‘Dear Mr. Rodgers:
Janitorial Supervisor

We wish to express our deep,

deep . . . concern on your recent,
offered resignation. The reason
for our deep, deep . . . concern is

that you were instrumental in the
recent acquisition by Neville, of

our own janitorial Service. Now
that you will have Iots of time on
your hands, perhaps you and your

comrade, "Flipper” (not a dolphin)
* can join forces in the fight o

Thanks

lTo the person/s who stole the
PHed 2052 midterm exam:

Bravo! We hope you're happy
and proud of yourself. You've just
i been put into the ranks of "Scum
i of the Earth”. You haven't done
youself a bit of good, and you
' haven't been much of a friend to
'the rest of the Class.

| suppose you're saying to

yourself: "I didn't think the prof
would miss that exam copy” or
: "How was | to know she would
{ change the format." Well, thanx to
1 you, we had to write an exam that
was probably twice as hard as the
original. We, the rest of the class
thank you from the bottom of our

awes: me ‘ask of janitoring 2nd
and 3rd flo rs Neville.

Please don't let our suggestion
go directly to heart for we the
undersigned realize that the hole
by your resignation will not be an
easy one to fill. Let us again
suggest with deep, deep
concern and deep, deep . . .
respect that you will be happy in
your future concerns, be it future
hnackey coach for "Flipper's” team
wr some other pertinent position

sweetie

stomachs. Why in hell didn't you
just photocopy-it and put it back? &
Why in hell did you bother to steal
it at all? This doesn't make our
class any more trustworthy, As
you remember from last term,
someone from our class "borrow-
ed" a piece of equipment from the
anatomy lab. We wouldn't be
surprised if you were the same
culprit.

We just want to let you know
that if anyone of us finds out
exactly who you are, not only will
we report you, but shave your
head. and tar and feather you.

Love & Kisses,
The 2nd year PhEd class

. Trivia

> 1. 1968

o4, Zombies.

which relates directly to your past
uccess.

A final momentary digression:
we are happy for the initial step
you have taken, which surely must
have been your greatest contribu-
tion to the men's residence
system.

On behalf of the Men of Neville.

Huge Shaw
John W. Wilson
Danny Orlando
Don Pearson

answers

'

Chicago Transit Authoritys
. Marc Bolan.
Australia.

. Bo Diddley

. Judy Chllins.
. Riley King . Blues Boy
Jewish

He is almost deaf.
Keith Moon
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