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Tis not whether it is better to unionize but ...

One union? Two unions? Three unions¢
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Faculty unionization will shortly
be a fact if all present indications
are correct. Hearings with the
Labour Relations Board ended
approximately three weeks ago
with three unions, the Association
of UNB Teachers, the UNB
Engineering and Forestry Associa-
tion and UNB Law Faculty
applying for certification.

When this issue first came up last
spring, the Brunswickan stated
that we were against any form of
unionization. A  brief  was
submitted shortly after to the
Labour Relations Board by the
Student Representative Council.
Many of the points brought up in
the brief were a reflection of our
editorial comments.
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The Brunswickan sees the decided to strike.  Several Not only will this mean that the
establishment of a union on this administration will be tied up ;
campus as a blow to the already _ ; . with unions all year, which could -,
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to decide who is right in a certain
issue  between faculty and
student, they have in the past
been able to side with students.
However a collective voice could

consider is that a “leapfrogging”
effect could become a distinct
possibility with three unions on
campus. This could come about
as a result of one union going to

drama as a possibility. The
Brunswickan does not believe
that any more than one union
would be either plausible or
sensible.




