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Employment 
The Employment Standards Act 

ensures that certain terms and con- 

ditions of employment meet cer- 

tain minimum standards. You 

should make yourself familiar with 

these standards in order not to be 

taken advantage of in the labour 

market. 

What is the minimum wage in 

New Brunswick? 
Effective October 1, 1990, the 

minimum wage inNew Brunswick 
will be $4,75 per hour for all hours 

worked up to and including 44 

hours per week. All persons work- 

ing in this Province must receive at 

least this rate from their employer. 

As of October 1, the minimum rate 

payable for each overtime hour 

worked in excess of 44 hours per 

week is $7.13. Starting August 1, 

1991, the minimum wage will be 

$5.00 and the minimum rate for 

overtime pay will be $7.50. 

Minimum wage is not affected 

by the tips you may cam. These 

are considered to be your own 

property. Anemployer may, how- 
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ever, require that your tips be 
pooled and then later distributed 
evenly among all the employees. 
In some establishments, a sur- 

charge is imposed. This means 
that a gratuity, usually 15% is in- 

cluded in the menu price. In this 
_ case, the surcharge is distributed 

among the employees. 
It is important to note that your 

employer should pay you in 

instalments no further than 16days 

apart. 

How many hours must I work 

per week? 
You may work as many hours as 

you wish in a week, subject to any 

stipulation in your employment 

contract. Your employer cannot 
force you to work more than 44 

hours per week. 
If you do work more than 44 

hours per week, your employer 

must pay you overtime, which is 

one and one-half times your regu- 
lar wages. 

Do I get paid for public holi- 

days? 
In order to have a paid public 

holiday from work, you must have 
been working for your present 

employer for at least 9 months in 
the 12 calendar months preceding 
the public holiday. Furthermore, 

if you must work on a public holi- 
day, you are also entitled to be paid 

time and one-half your regular 

hourly wages for each hour you 

work that day. 

What type of vacation benefits 
am I entitled to? 
All employers in New 
Brunswick are required to give their 

employees an annual vacation 
leave with vacation pay. 
Employees shall receive vaca- 

tion pay of atleast 4% of their total 
annual wages. They shall also 
receive vacation leave of at least 1 

day for each calendar month in 

which they work. 

How much notice am I entitled 

too if I am fired? 

You are entitled to two weeks 
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written notice where you have been 

employed for a continuous period 

of more than 6 months but less than 

5 years. If you have been em- 

ployed for 5 years or more, you 
must be given 4 weeks written 

notice. 

What are my personal rights 

regarding employment? 

You have the right not to be 
refused a job based on race, creed, 
religion, color, sex, marital status, 
physical disability, nationality, 

ancestry, palace of origin orage (in 
some cases). Age is a special cat- 
egory because there are certain jobs 

for which there is a minimum age 

requirement (e.g bartender). If you 

are under the age of 16 years, you 

must obtain a special permit in 

order to work. Employers must 

always attempt to hire the person 
with the most merit and ability to 
do the job at hand. If you have 
been refused employment on the 
grounds just mentioned, your per- 
sonal rights have been violated. 

If you have a complaint against 
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your employer based on discrimi- 

nation, you should contact the 

Human Rights Commission on 

Church Street in Fredericton. If 
your employer has breached any 
of the above-mentioned standards 

as required by the Employment 
Standards Act, you should contact 
the Employment Standards Tribu- 
nal of the N.B. Department of 

Labour. 
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